Mobilizing Minds sought to: 1) develop, evaluate and disseminate evidence-based mental health information and resources that would meet the needs of young adults aged 18-25 and assist them in making informed decisions about their mental health and mental health treatment options; and 2) build connections among researchers, decision-makers, young adults (mental health consumers and non-consumers) and community organisations that serve young adults to foster information sharing, collaboration and mobilisation of young adult mental health information and resources.
This article gives particular attention to YE and the KT processes and products of the Mobilizing Minds project. We discuss three aspects: 1) structures, processes and communication; 2) project products; and 3) challenges and responses specific to the Young Adult Team involved in the project. This case study will be of interest to youth as consumers of mental health information and services, and mental health practitioners and decision-makers seeking to improve mental health at a systemic level. More broadly, lessons learned specific to intergenerational collaboration will be of interest to youth-adult groups. The authors of this article were members of the Mobilizing Minds team: a community partner and YE facilitator (mindyourmind), members of the Young Adult Team, the project coordinator and the principal investigator.
YOUTH ENGAGEMENT: USING KNOWLEDGE TRANSLATION TO CONVERT KNOWLEDGE TO ACTION
There are multiple terms describing the processes of involving young people in issues that impact them, such as youth engagement, youth participation, youth involvement, youth volunteering, youth empowerment and, more recently, youth-adult partnerships (Checkoway 2011; Haski-Leventhal & Bargal 2008; Pancer, RoseKrasnor & Loiselle 2002; Wong, Zimmerman & Parker 2010; Zeldin, Christens & Powers 2012) . Campbell and Erbstein (2012) state that youth get involved in social issues in order to change their communities. Where there is access to relevant and reliable resources about youth mental health and strong social networks, participating in a youth-adult partnership promotes youth empowerment and resilience (Cattaneo & Chapman 2010) . However, adult partners' (also known as allies) attitudes towards youth can impact youth involvement in social-or health-related issues. Zeldin, Christens and Powers (2012) suggest four core elements of optimal youthadult partnerships: 1) joint decision-making, where youth actively participate at the centre of collective decision-making, rather than at its margins; 2) adults acting as natural mentors, where decisionmaking occurs in relational and emotional contexts and is not just end-goal oriented; 3) reciprocal activity, where co-learning, information translation and joint responsibility are strongest; and 4) community connectedness, where decision-making incorporates access to partners' social capital and diverse networks.
The following sections present the Mobilizing Minds Young Adult Team as a case study of research-community knowledge translation and youth-adult partnership. Knowledge translation (KT) is defined as 'a dynamic and iterative process that includes synthesis, dissemination, exchange and ethically sound application of knowledge to improve the health of Canadians, provide more effective health services and products, and strengthen the health care system' (CIHR 2014). Essentially, KT is aimed at improving decisions made by policy-makers, health service providers and consumers of health information through the creation and explicit assessment of the quality of the knowledge or evidence to be translated, and tailoring the knowledge to be user friendly for particular segments of the population. This definition is operationalised in the knowledge to action model put forth by Graham, Tetroe & KT Theories Research Group (2007) . The model highlights eight steps for successful KT implementation: 1) create and synthesise knowledge; 2) identify and select knowledge; 3) adapt to local context; 4) assess barriers to use; 5) tailor and implement interventions; 6) monitor knowledge use; 7) evaluate outcomes; and 8) sustain use. Integrated knowledge translation encompasses similar steps but adds in a collaborative approach similar to participatory approaches. Knowledge users are engaged in research from the outset, shaping research questions, collecting and analysing data, and disseminating findings. In this way, findings are more contextually relevant and more likely to be incorporated into practice (Kothari & Wathen 2013; McLean et al. 2012 ). The Mobilizing Minds project adopted a KT goal of getting the right information (about stress, anxiety and depression) to the right people (i.e. young adults and their supporters) in the right ways (i.e. in the formats that most appeal to them) and at the right time to help them make informed decisions.
OVERVIEW OF MOBILIZING MINDS
Mobilizing Minds moved through five phases in its approach to KT: 1) listening to young adults express their information needs and preferences concerning common mental health problems; 2) locating evidence-and experience-based information to answer their questions; 3) developing resources to answer their questions; 4) evaluating the new resources; and 5) disseminating the new resources widely. Young adults were actively engaged early in the development of research questions. Along the way, these young adults from academic and community settings worked alongside researchers, shaping the research methodology, designing the data collection tools, and collecting data through interviews (Walker et al. 2009 ), focus groups (Ryan-Nicholls et al. 2009 ) and surveys (Cunningham et al. 2014; Marcus, Westra & Mobilizing Minds Research Group 2012; Nunes et al. 2014; Stewart et al. 2014) . The young adults also worked with researchers to analyse data and respond to findings.
In total, the project developed five main teams: a Leadership mindyourmind adopted the role of 'boundary spanner', defined as a cross-boundary role to break down silos, to assist the teams to gain perspective about the other participants' world views and cultures (Greenhalgh et al. 2009, p. 399) . As the YE facilitators, mindyourmind attempted to craft a balance between structure around processes and a sense of openness and adaptability. This allowed room for evolution, yet ensured there was enough direction to keep people feeling purposeful in regard to the notion of getting the right information, to the right people, in the right ways and at the right time to help them make informed decisions.
To build capacity within the YA team from the initial stages and to promote sufficient structure for the project to achieve its goals, the project coordinator hired a young adult as the team Further postings to the online space included forums for discussion and wikis for sharing and archiving project-related documents.
One of the ways to structure the work of the YA team was co-developing work plans and timelines among the project coordinator, the YE facilitators and the YA team members. The purpose of the work plan was to identify sub-projects that the team would work on, which enabled members to build capacity by taking the lead in areas of interest and implementing the associated deliverables. Examples of sub-projects will be described in a later section of this article. 
CHALLENGES AND RESPONSES
Through the YA teamwork, all partners had an opportunity to learn about and negotiate youth-adult partnerships by contributing to a mutually meaningful issue: young adult mental health. However, there were challenges. Three main questions arose, which are explored in more detail below: 1) How can differing perceptions of collaboration be negotiated; 2) How can a person-centred approach that allows for self-determined involvement be enabled while adhering to the need to deliver outcomes; and 3) How can team members be empowered to benefit and develop through the partnership?
How Can Differing Perceptions of Collaboration be Negotiated?
The The shift to respectful and productive collaboration between partners was also facilitated through presentations Another YA reflected on the authenticity and transparent tone of the team: 'At least we realized that we needed more structure and openness for more opportunity within our YA team.'
The project built inspired relationships while negotiating the challenges of communicating over distances. Table 2 summarises the main challenges and provides recommendations for youth engagement collaborative projects.
Challenges Recommendations
Philosophical differences around youth involvement -Include all knowledge users as part of integrated model from inception of project.
-Establish mutual understanding of youth/adult involvement and partnership.
-Ensure understanding of parameters imposed by grant funding (deliverables and timelines). -Ensure representation of all partners on all teams. -Early on, clarify intellectual property, publication and copyright policies.
Changing Young Adult team composition over time -as members move on to other commitments -Create shorter contractual opportunities and revisit regularly. -Adapt team composition, create sub-teams by interest.
-Consider a diverse mix of youth (i.e. student and non-student).
-Consider how project work can tie into a career/academic goals and enable opportunities. -Consider how to involve youth volunteers equitably. In future research on collaborative partnerships involving young adult consumers, community organisations and researchers, it will be important to understand the most effective ways to bridge and span the partners' varied worlds. As we broach new ways to approach complex health and social issues, more in-depth exploration of the workings of these unique partnerships may lead to improved systemic change. 
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